PIOB SSB NOMINATICNS

Enhancing Public Interest

INVITATION FOR APPLICATIONS

For up to Six Committee Members of the

STANDARD SETTING BOARD NOMINATIONS COMMITTEE
(SSB NomCo)

Application Period: 27 JULY - 27 SEPTEMBER 2026



Applications are invited to serve as Committee Members on
The Public Interest Oversight Board (PIOB)’s
STANDARD SETTING BOARD NOMINATIONS COMMITTEE
(SSB NomCo)

Due to the scheduled rotation of the current membership, there are up to six
vacancies, effective from 1 December 2026, on the Public Interest Oversight Board
(PIOB)'s Standard Setting Nomination Committee (SSB NomCo) for individuals with
the necessary experience and skills to contribute to the Committee’s remit.

Specifically, the vacancies are for 1 practitioner as per the definition in the
Monitoring Group (MG) 2020 Recommendations and for up to 5 non-practitioners.’

The intention through this Invitation procedure is that the Committee will by 1
December 2026 comprise up to nine members, inclusive of the current Chair as a non-
practitioner and two current practitioner members of SSB NomCo.

The selection of the new members will pay due consideration, in addition to the
required skills and experience, to diversity of the Committee membership with respect
to professional backgrounds, geographical regions and gender balance. Three
members of the Committee in total will be practitioners.

Committee members act independently, with high integrity and a public interest

mindset.

PIOB AND THE INTERNATIONAL STANDARD-SETTING SYSTEM FOR AUDIT, ASSURANCE,
ETHICS AND INDEPENDENCE

The Public Interest Oversight Board (PIOB) is the global independent body which
serves the public interest by appointing members to and overseeing the standard-
setting work of the International Auditing and Assurance Standards Board (IAASB) and
International Ethics Standards Board for Accountants (IESBA), which are collectively
known as the Standard Setting Boards (SSBs).

SSB NomCo

e The SSB NomCo was established in September 2021, and its members are
appointed by the PIOB, with the SSB NomCo Chair being appointed by the PIOB
in consultation with the MG. The PIOB Secretariat supports the Committee’s work.

e The primary role of SSB NomCo is to prepare recommendations to the PIOB for
the appointment of members of the SSBs, including SSB Chairs and SSB Vice-
Chairs. The appointment of SSB Chairs and Vice Chairs are made by the PIOB in
consultation with the MG.

e The SSB NomCo's responsibilities are set out in the Terms of Reference and the
current Committee composition is available on the PIOB website.

e Since its establishment, SSB NomCo has contributed to the achievement of the
multi-stakeholder composition of the IAASB and the IESBA, in line with the MG
2020 Recommendations to strengthen the international audit and ethics standard-
setting system.

! The MG Recommendations define practitioner as: “... an audit practitioner is an individual who is or has
been a member or employee of or otherwise affiliated with a public accounting firm within the last four
years, determined at the time of appointment. The classification of a Board member as an audit
practitioner shall remain unchanged throughout the individual’s board term, including during a period of
his/her reappointment.”
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https://ipiob.org/document/SSB-Nominations-Committee-ToR_13-01-2022.pdf
https://ipiob.org/people/
https://www.iosco.org/about/monitoring_group/pdf/2020-07-MG-Paper-Strengthening-The-International-Audit-And-Ethics-Standard-Setting-System.pdf
https://www.iosco.org/about/monitoring_group/pdf/2020-07-MG-Paper-Strengthening-The-International-Audit-And-Ethics-Standard-Setting-System.pdf

In addition, SSB NomCo submits recommendations to the PIOB on the
appointment of members of the Stakeholder Advisory Council (SAC) which
provides strategic input to the IAASB and IESBA.

REQUIRED EXPERIENCE AND SKILLS

The required experience and skills are as follows:

O

O
O

Understanding of the relevance of international standards for audit, assurance,
ethics and independence and of the international standard-setting system.
Ability to contribute independently to the Committee’s process and decision-
making in accordance with the selection criterion for members of the SSBs and
the SAC, in the public interest.

Strong communication and international outreach skills in relation to the key
stakeholders for the international standard-setting system, notably investors,
regulators, national standard-setters, the accountancy profession, preparers and
academics.

Experience with comparable selection processes would be an asset.

English proficiency, both written and oral, is essential.

IDEAL PROFILES IN VIEW OF DIVERSITY AND BALANCE

Reflecting the diversity and balance to be achieved through the scheduled rotation
on the Committee, the ideal profiles with respect to professional background for
the up to 5 non-practitioner vacancies are:

O

o

An individual with experience from an investor and other user of financial
statements and services provided by professional accountants, auditors and
other assurance providers.

An individual with regulatory experience, including different regulatory and
supervisory institutions and their respective constituents, (except for current
employees of organizations represented in the MG).

An individual with international or national standard-setting experience.
Preparer of corporate reporting or other corporate governance experience.
Academic experience in the field of auditing, assurance, ethics and
independence.

The idea profile for the 1 practitioner vacancy is a current practitioner with
experience of the small and medium-market segment.

With respect to geographical balance, it is noted that the three current members who
will remain on the Committee are from the UK, USA and Japan. The evaluation of
candidates who match the ideal profiles will aim to result in one new member from
each of the following five regions:

O O O O O

Africa

Europe

Middle East

Latin America and Caribbean
Oceania

For the remaining 6" vacancy, the new member would be from any of the above
regions or from North America or Asia.

With respect to gender balance, it is noted that of the three current members who
will remain on the Committee, one is female and two are male. The selection of
individuals with the required experience will be made with reference to achieving
gender balance on the Committee.



CoMMITTEE MEMBER RESPONSIBILITIES

Committee members are responsible for:

e Preparing and participating in SSB NomCo meetings which ordinarily take place
virtually.

e Preparing annual recommendations to the PIOB on re-appointments and new
appointments to the IAASB and IESBA, in the context of the established rotation
policy.

e Reviewing candidates’ CVs and selecting short-listed candidates, guided by the
SSBs’ Skills Framework and with the objective to ensure the multi-stakeholder
composition of the IAASB and the IESBA.

e Engaging broadly to assist in the sourcing of high-quality candidates globally.

The nomination cycle of 2027 will also include a procedure for the IAASB Chair, given
that the term of the current Chair will end on 31 December 2027.

TERMS AND CONDITIONS

e The vacancies are for service from 1 December 2026 for a term of three years,
renewable once for a term of up to three years. Renewal is subject to satisfactory
performance evaluation, conducted on an annual basis. The maximum period of
service is six years.

e Time commitment is expected to be between 70 to 100 hours per year, based
around 4 to 6 Committee meetings per year.

e A stipend is paid in the range of EUR 7000 to EUR 9000 per year. Specifically,
Committee members receive a fixed stipend component and a variable stipend
component which is determined with respect to the actual time commitment,
which can differ from year to year.

e In the event of an in-person meeting, travel and accommodation costs will be
covered.

APPLICATION PROCESS

Applications should consist of a Motivation Letter and a CV summarizing professional
experience and skills. Letters of endorsement are not part of the procedure and will
not be considered.

Applications are to be sent by 27 SEPTEMBER 2026 to: SSBNominations@ipiob.org

Shortlisted candidate will be asked to participate in a virtual interview. The PIOB aims
to approve the appointment by early November 2026 at the latest.

Please visit the PIOB website to learn more about the PIOB and the SSB NomCo.


mailto:SSBNominations@ipiob.org
http://www.ipiob.org/

